Interagency Medical Review Board (IMRB) Procedures

Medical Review Officer (MRO)/Central Medical Consultant (CMC) determines that employee does not meet arduous level WLFF Medical Standards

\ 4
MRO/CMC notifies Interagency Medical Standards Program Manager (Program Manager)

\ 4
Program Manager notifies Servicing Personnel Office (SPO) and IMRB Agency designated member

v

SPO notifies employee of disqualifying medical condition(s), referencing specific standard(s)/medical issue(s). SPO informs employee of the waliver/
accommodation process and procedures. SPO notifies Fire Management Officer (FMO) that employee not allowed to perform arduous duty functions.

\ 4

SPO notifies employee in writing of change in duty status (i.e. not allowed to perform arduous duty WLFF) until further notice from FMO.

FMO notifies SPO and

=mployee pohﬂes SPO ot ir .nt o SPO notifies Program Manager that
oursue waiver/accommodation © FMO removes

provide further medical information within -MO to remove employee from employee removed

SPO notifies
Program Manager

30 days. Agency may grant extension No» employee from > arduous level > from arduous .duty. and IMRB Agency
. arduous level . FMO consults with SPO .
oeyond 30 days |IF employee submits . WLFF duties . designated member
written request WLFF duties on reassignment/
. ' removal options.
A
Yes
\ 4

SPO provides Initial Waiver/Accommodation
memos to FMO and employee

Employee and FMO provide Inttial W/A
Vlemo information to SPO within 3C
days. Agency may grant extension No—p
seyond 30 days |IF employee submits
written request.

SPO notifiles FMO and FMO removes

Program Manager of employee from
employee decision not to arduous level
proceed with W/A process WLFF duties

Yes

SPO forwards information to Progranmn:
Manager. Program Manager and IMRB
Agency designated member grant walve

SPO provides “Request Information for Reasonable Accommodation”™ memo to employee

Yes Employee providesrequired
v iInfermation within 30 days{o

Program Manager notifies SPO of SPO'. Agency may grant
. . . - extension beyond 30 days IF
waiver or waiver with restriction

sployee submits writte

IMRB makes decision based on available
No Information. FMO consults with SPO on
reassignment/removal options.

request.
\ 4
SPO notifies employee and FMO in writing of
waiver determination. Employee required to Yes #
respond to SPO in writing accepting waiver
determination. SPO provides information to Program Manager
\ 4 v
FMO returns employee to arduous Program Manager notifies IMRB members and distributes copies of
level WLFF duties necessary portions of the medical documentation and related materials

\ 4

IMRB makes qualification determination and forwards to Agency Personnel
Office for action
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